Final Agenda

e 3 Issued 5/28/2009 at 3:50 P

Order of Biisingss

Board Packet Page(s)

1.

10,

Call to Order — Mayor Willigms =~ =
Roll Call

Public Participation

(izens wishing to address the Village Board with respect to any pending
iem of businass listed upon Bhe agenda or any malter not agpearing on
the agenda are asked to complele a puiiic participation form and sutwmit

i to the Village Clerk prior o the mecting,  Public comments wilf be fimited
fo three minutes for each speaker.

Items from the Mayor
Items from Trustees

Items from the Yillage Clerk
A) Presentation of any Addendum Items for the Agenda

Items from the Administrator
Monthly Department Reports

Items for the Consent Agenda

ftems placed upon the Cansent Agenda for the Regular Board Meoelinng are
considered by the Board of Trustees o be routine and non-controversfal in
nature, and are to be enadled by a single motion and subsequent rolf call vole,

A} Approval of Minutes, 5pecizl Board Meeting, May 5, 2009
B} Approval of Minutes, Regultar Study Session, May 5, 2009
) Approval of Minutes, Regular Board Meeting, May 12, 2009
D} Approval of Minutes, Special Board Meeting, May 19, 2009
E) Approval of Bills & Monthly Financial Reports

Items from Human Resources
A) 2005-2010 Pay Plan & Benefits Program

Items from the Comptroller
A} Beiler & Machinery Insurance Policy
B} Presentation of Police Pension Fund Annual Treasurer's Report

1-32

33
34-47



Final Agenda
Issued 5/28/2009 at 3:50 PM

Order of Business Board Packet Fage(s}

11. Items from Counsel

12. Adjournment

Next Meeting Date:
Regular Monthly Meeting, June 9, 2009

The Rantoul Village Board of Trustees meets in Study Session on the first Tuesday of each month at
6:15pm and in Reguiar Session on the second Tuesday of each month at 6:15pm, Unless otherwise
noted, all proceedings are fhield in the Louis B. Schelling Memorial Board Room of the Rantoul Municipal
Buitding, 333 5. Tanner Street, Rantowl, Hinois,

Statement Reganding the Americans with Disabifities Adt {A0A)
The Vilage of Rantou! wishas bo ansure that its programs, sevices, and activities are accessitie o individuals with
disabifities. Al Village Board moelings are wheelchair accessible,  Persons with hearing difficufies may obtain
auxitiary hearing aids available at each meetig upon request. Persons reguiring additional assistance regarding
acressbility issues showld contact the Village Administrator’s offfice at (217) §92-6802. TTY usars should calf the
Jifinois Relay Center att 1-B00-526-(0844,

Citizens may visit our website af www. vilage.rantoul . us to view fve and archived video of & Village Board
meetings, Clizens may alse download complete Seard packets containing information on aff ordinsnces, resolutions
and deparfmental requests under consideration by the Vilisoe Boand sach monith.




BDARD OF TRUSTEES

VILLAGE OF RANTQUL

AGENDA ITEM = rbviiiidegeras Wb oo @R, L0
ITEM: DEPARTMENT: Human Resources
AGENDA SECTION: AMOUNT:
ATTACHMENTS: DATE;
{ ) ORDINANCE 20-May-09
{ JRESOLUTION
{ ) OTHER (See Summary}
{ X ) SUPPCRTING DOCUMENTS

SUMMARY HIGHLIGHTS:

2009 - 2010 Pay plan, Compensation strugture, Position infermation chart, Benefits program

RECOMMENDED ACTION:

Approval of 2008 - 2010 Pay plan, Compensation structure, Position information chart,
Bencfits program within the general budget.

DEPARTMENT HEAD APPROVAL UILLAGWST

A A PAGE NUMBER:
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Village of Rantoul

Pay Plan Proposal

Board of Trustees

Study Session
June 2, 2009



The proposed 2009-2610 Pay Plan reflects the following changes:

o A revised method of determining merit increases for each employee using
the employee’s salary rangg penetration in addition to the employee’s
performanee rating (o determine merit increase.

e A revised performance rating scale consisting of four ratings instead of three:

! 2008-09 Rating Scale

2009-10 Rating Scale

Exceeded expectations

Always Exceeds expectations

Meets to Exceed expectations

Frequently Exceeds expectations

[1d Not Meet expectations

Iully Meets expectations

L.

Sometimes Does Not Meet
expectations ]

o A revised Job Re-evaluation scetion of the Pay Plan creating an anmuaj job
evaluation/re-evaluation process with timelines for completion of each step and
recommended changes being included in the proposed Village budget each year.
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2009 — April 30, 2610
Policy

It is the policy of the Village of Rantoul to establish and maintain a pay plan that will attract,
ictain and motivate qualifted personnel.

The compensation objectives of the Village of Rantoul are as set forth below. The Village
recognizes that not all of these objectives can be completely achieved at all times, but they are
listed here as guides.

The objectives ol the pay plan are designed to:

+ Lstablish ranges of compensation that reflect the value to the Village of the various
employment positions as determined by a formal system of evaluation and review which
takes into account the dutics and levels of responsibility of each employment position;

* Adjust ranges of compensation when periodic surveys or changes in economic and
competitive factors indicate that any such adjusiments are warranted;

+ Fnsure that the compensation and related benefits for comparabie employment positions
are generally equal to the average pay and benefits provided by other employers who
oiter similar employment and hire the same caliber of persennel in the same employment
markets;

+ Lncourage superior performance by adjusting the rate of compensation of each employee
on the basis of the quality of individual performance, as determined by a systematic

program of performance appraisal;

+ Ensure that compensation is not influenced by race, color, sex, age, religion, ancestry,
handicap unrelated to ability, national ortgin or any other prohibited classification;

+ Communicate the gencral policies and procedures on which the pay plan is based so that
cmployees may be informed about the compensation structure and the administration
thereof as it affects them individually,

Quesitions conceming this policy should be directed to the Human Resources Department,

202009



VILLAGE OF RANTOUL
PAY PLAN

May I, 2009 — April 328, 2010

PAY PLAN DECISION PROCESS

The Board of Trustees establishes, as part of the annual budget, the maximum number of
authonized positions for both full-time and permanent part-time employees. The budget contains,
al the beginning of each fund, a list of all authorized positions within each department or by
budget activity, outlined according to the fund or budget activity from which any such position is
funded, the classification to which each such position is assigned and the number of full-time or
permanent part-time pasitions assigned to each such classification.

Any change in the amount of compensation paid to any non-unicn employee occurs in May of
each year. All such changes will be approved each year at the same time as the annual budget.
Prior to any increases, annual evaluations are conducted for all positions.

1he Tollowing outlines the framewark for the pay plan. This includes how the Village deals with
newly hired employees, annual merit reviews and job evaluations.

FRAME WORK FOR PAY PLAN
Establishing the Original Ranges/Pay Grades

In order to establish the ranges of compensation, cach emplovec filled out a position analysis
questionnaire. There were three questionnaires, onc for exempt/managerial employees, one for
non-exempt craployees and one for office/cierical, technical or service emplovees. After cach
cmployee filled out the questionnaire, his or her supervisor reviewed the information and signed
off und dated the employec’s questionnaire. All questionnaires were then collected and sent to
the Employer's Association to be scored. Each questionnaire has a corresponding score sheet.
The questionnaires were broken down into four main parts: knowledge/skill requirements,
respansiblity levels, efTort required and working conditions. From this score sheet, a point value
was derived. The Employer’s Association then configured the ranges of compensation based on
our internal cquily structure, external market factors and the corresponding position point values
from the questionnaire score sheets for each position. All non-union ctnployees, with the
exception of Deputly Chief of Police, Police Lieutenant and Police Sergeant, will fit into one of
the 10 conligured prades of compensation ranges.

N0 position, new o revised. may be {illed unti! it has been evaluated and a grade assigned.

In the event thal a new position s created during the budgeting process, the posttiun will be
submitted 1o Human Resources for review and evaluation. Since it it a new position, the
Department 1lead will be required to fill out a questionnatre about the current and new duties and
responsibilities of the position. The questionnatre will be discussed with the Department Head
and supervisor to verify accuracy. From this questionnaire, the point value will be determined
Trom the score sheet and a pay grade assigned.

327G g 2



VILLAGE OF RANTOUL
PAY PLAN

May 1, 2009 — April 36, 2010
Compensation Structure

The ranges of compensation consist of a minimum, midpoint and maximum rate for each pay
grade. The collective group of all established ranges of compensation shall be known as the
“Compensation Structure”.  The Compensation Structure will be reviewed annually to
recagmize changes in economic conditions and the movement of compensation levels within
local companies and the industry over the past year. These adjusted ranges shall be submitted to
the Board of Trustees for approval in May of each year at the same (ime as the annual budgct.
Ihese adjustments will take effect on May first (5/1) for all non-union employees, If this
adjustment results in an employee falling below the minimum of the range, such employee’s pay
shall be raised to the minimum amount.

New Emplovees

The majority of all newly hired staff are employed at the bottom fourth (1/4) of the appropriate
pay range. After the successful completion of any applicable probationary period, the pay may
be inereased within the bottom fourth (1/4) of the pay range depending on perloTmance.

Applicants with outstanding qualifications and/or experience may be hired above the bottom
fourth (1/4) of their range. If an employes is hired above the bottom fourth of the pay rangc, he
or she will not receive a pay increase upon the successful completion of probation unless any
such increase was negotiated at the time of employment.

Annwval Merit Review

1he annual reviews for all nen-union emplovees are conducted by their immediate supervisor,
Village Administrator and/or Mayor annually. During this evaluation the Jub performance, as
well as achievement of established goals, are reviewsd for the preceding year.  Fach evaluation
15 then reviewed by the Department Head, Village Administrator and/or Mayor and then referred
o TTuman Resources,

Human Resources will configure a matrix that will be used during the evaluation process. This
malrix will suggest the general pattern ol interrelationships between Jjob performance, safary
rerige peneiration and the average increase approved by the Roard of Trustees. This matrix
would consist of a runge based on the average increase approved by the Board of Trustees and
would not exceed a range, that is 50% less than or 50% more than the approved average increase.
This matrix would be further broken down into incremental steps. Any such increase shall fake
eftect during May for all non-union empiovees.

5/27/2009 10 3



VILLAGE OF RANTOUL
PAY PLAN

May 1, 2009 — Aprif 30, 2018

Lse the following definitions in determining an employee s perfarmance rating:

Afways Exceeds Expectatfons

Performance. behavior and customer service are outstanding & always exceed expected levels of
aoehievement. The quality and quantity of work is consistently performed with exceptional

resuffs. (Reguires specific examples)

Frequently Exceeds Expectations

Perfurmance. behavior and customer service consistently exceed expected levels of achicvement.
The quality and quantity of work iy frequently performed at levels which exceed hasic position
reglirenienss. (Requives specific examples)

fully Mects Expectutions

Lxpecied levels of performance, behavior and customer service achieved om g consistent arnd
sustained basis. The quality and quantity of work fully meet the requirements of the position
Work Is completed in g competest manner.

Sometimes Does Not Meet Expectations

Ibark does not consistenily meet the performance, behavior, customer service, qualiny, quuntity
- or atterdance requirements of the position. Improvement is needed

fRequires specific examples)

Job Re-Evafuations

The Village of Ramton! will establish and maintain a job evaluation plaw'sysiem to determine and
weknvledge the refative ranking of all positions prior to the effective date of any merit increase
wy applicable  Although the job deseription or job description’specification is the primary
serve of infremation about a position, Human Resources may seek additional information about
poyitines being evaluated from the tncumbeni, the immediate supervisor or others knowledgeable
ahont the position.

Ay evaluation or re-evaluation request shall be composed in memorandum form and shafl
contain o brief but comprehensive summary of why the request is being mude. Al reguests for
evafiuation or re-evaltuation will be submitted by the appropriaie Department Head in writing o
tiee Human Resources ne later than October 17 each fiscal year.

Affer the vequest is received By Human Resvurces, the employee may be reguired to fill owr a
questionnaive abouwt the current and new duties and responsibiliiies of the position  The
girestionnaire will be discussed with the Department Head and supervisor to verify QUEHTLCY.
From this questionnaire, the poinf value will be determined and a pay grade assigned  Human
Resonirces will consider the fotafity of the information collected in performing a position
evalvition or re-evaluation analysis.

$/27:2009 14 4



VILLAGE OF RANTOUL
PAY PLAN

May 1, 2009 — April 30, 2010

After the analysis is performed by the Human Resources Manuger, no later than January of
cuch fiscal year and a new posiion andior new pay grade for the individual being evaluated
thased on a subsiantial change v the responsihilities and duties of an existing position), i
recommended the appropriate Depuariment Head then review and make an approval decision
upproves of the recommendation.

I approved. the recommendation will be submitted to the Village Administrator for review ant
approved decision, This review and upproval decision will be completed no laler than Mareh 1
of ecch fiscal year.

it the recommendation Iy approved by the Village Manoger and if the analysis indicates that the
point value Has increased, but the poimts are still within the same salary grade that the position
is currently in, the employee will receive o 9 04 increase, nol 1o exceed the maximum of the
seddeary praede. Any increase will he included ax part of the next fiscal year's budget.

it the recommendation is approved by the Village Manager and if the anatysis indicates that the
point value has increased and the peints are in a higher pay grade, the employee(s) will receive
@ 5% increase for each additional grade or start al the minimum of the appropriate new grade.
whichever iy greater. Any increase wifl be included as part of the rext fiseal year s budget:

As part of the anatal budget development process for the next fiscal year, the Depariment Head
inclwdes any pusition and salary changes, approved by the Village Administrotor, in his‘her
depurtment's annual fiscal year budget proposal,

Ay merir increase for the employee with an approved new position andior new pay grade will
b ctdded onto the newly adjusted rate and will be included as part of the next fiscal year's
budaet no later than April I each fiscal year

Finully the Board of Trustees review and approve the Annual Village Budget presented by the

Filluge Administrator, which incliudes any position and salary changes. hased on the Village Job
Re-evaluation system

Shift Differcntials
Shift Premnium pay for the position of Dispatcher is as fellows:

1.} An additional $0.25 per hour for the second shift
2.) An additional §0.35 per hour for the third shift

Such addiional compensation of pay per hour shall not be added to any such Fmployee’s basc
hourly rawe of compensation to calculate pay increases. 1lowever, such pay will be used for the
purpose of calcufating overtime or any other compensable benefit.

3272008 5
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2009 — Aprit 30, 2040
Certification Pay

Lach employee tn the Management Tnformation Systems department of the Village assigned to
duties as a Computer Technician who becomes and continues to maintain certification status as
outlined below, as evidenced by the either CompTIA or Microsoft, shall rceeive such additional
compensation or pay per hour in such amount as ig specificd below for the applicable
certification. Employecs eligible for this premium shall be able w add only one additional
pretnium per fiscal year,

Certification $/hour
CompTIA A~ $0.50
MCP (Microsoft Centified Professional) 050

(Fxam T0-271 ar 70-272)

MCDST $0.50
(MS Certitied Deskiop Support Technician)

l"ublic Works Certification Pay

lZach employee in the Public Works Departiment of the Village assigned to duties as an operator
e Lhe water. wastcwaler, of systems maintenance divisions who becamos and continues to
maintain status as a “Certified Operator™, as evidenced by a Certificate of Technical Competency
issued by the Illinois Environmental Protection Agency, shall receive such additional
compensation or pay per hour in such amount as is specified below for the applicable class of
such certification as follows:

Water Wastewater
Cluss $hour Class $/hour
D }0.22 4 $0.22
C 043 3 $0.43
B f065 2 $0.65
A $0.86 i $0.86

Certified gas welder pay equals an additiona! $0.22/hout.

Stivh additivnal compensation or pay per hour shall not be added 1o any such Employee’s base
hourly rate of compensation to caleulate pay increases. However, such pay will be added to hase
pay and used for the purpuse of caleulating overtirme or any other eompensahie benefit.

3:27:2000 6
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2009 — Aprif 30, 2010
Gas Apprentice Program Pay

Lach employee in the Public Works Department of the Village assigned to duties as a Gas
lechmician in the gas division who completes the required training to achieve a Level | or Level
2 Certification under an Operator Qualification Training Program for a natural gas system as
approved by the Director of Public Works shall receive compensation or pay per hour in such
amtount #5 s speciiied below:

Level 1 Certification: 90% of the midpoint of the hourly rate range for such position

Level 2 Certifteation: 95% of the midpoint of the howrly rate range for such position

Such compensation or pay per hour shail be in such amount as is equal to the applicable
percentage of the midpoint hourly rate in effect when any such certification is achieved.

Fire Department Compensation

The compensation of the Fire Chief and all other members of the Fire Department is hercby
established pursuant to Section 11.2(¢) of Chapter 11 of the Village Code as follows:

Position Per Meeting Rate *
Fire Chiel $100.00

Assistant Fire Chief $60.00

Captain £50.00
Secretary-Treasorer $50.00

Firefighter $44.00

* There are two mandatory meetings cach month. However, the Fire Chiel may also call
special meetings at other times as needed which will be patd at the samc rate as a fire call
ARPearance.

Fire Department dues in the amount of $10.00 will be deducted from each I irelighter
monthly paycheck.

In addition to the per meeting rate as set forth above, all members of the Fire Department shall
receive $200.00 per fire call appearance: provided, however, that in the event of a {ire call
appearance lasting more than four (4) hours which involves a significant event {e.g., a train
derailment. environmental hazard, tomado or other severe or ice storm, as determined in the sole
discretion of the Fire Chiel ur his or her designee), all members of the Fire Department making
such appearance will receive an additional $20.00 per hour for all time atiributable o being on
the scene for such appearance after the first four {4} conseculive hours of being at the scene, but
such time attributable o being on the scene shall not include any time for clean up, training or
other duties not directly related to such sipnificant event. Such additional atmount per hour shall
be paid in thirty {30) minute increments.

3272000 14 7



VILLAGE OF RANTOUL
PAY PLAN

May [, 2009 — April 30, 2018
Incentive Retention Puay

All members of (he Fire Department who have nine {9) or more years of continuous setvice in
the Iire Bepartment but have not attained the age of 59 14 or more vears will be cligible for
meentive relention pay as follows:

Years of continuous service Amount per year
9-13 }500
14-18 $750
19 or more $1,000

Longeviey Pay for Police Officers

Amy police officer in the Police Department other than a member of any collective bargaining
uril who completes twenty (20) or more years of continuous employment as a police officer with
the Village and has attained the required age to reccive a pension shall be entitled to receive
lohgevity pay in accordance with and subject to the following;

(i} The amount of such longevity pay shall be an additional amount of annual wages
per year equal to the applicable percentage of the amount of such annual wages
for cach such police officer position as is set forth below:

Sergeant 11.88%
Lizulenant 113 1%
Depury Chief of Police 10.57%
Chiet of Police 9.78%

{ii)  Such longevity pay shall be payable for only the compensable peried of time
covered by the pay period which includes such police officer's last day of
cnployment in connection with his or her voluntary resignation in good standing.

(it} Such tongevity pay shall be excluded from any such police officer’s annual WIZES
tor the purposes ol calculating compensation for all earned but unused vacation or
for any other compensahle leave as of such police officer's date of termination.

Payment of Benefits upon Retirement

Any full-time employee (as defined in the Personnel Code) other than a member of ay
cotlective bargaining unit who is a “participating employee” within, and cligible to reccive
benelits from. the Illinois Municipal Retirement l'und, completes (20} or more years of
continugus employment with the Village, has attained the required age (o receive a pension and
is ¢ligible to retire in good standing may eteet to receive such compensation as may otherwise be
duc tur any carncd but unused compensatory time, any earmed but unused vacation, any
compensable accumulated but unused sick leave and any entitled but unused personal leave
payable under this Article upon such fulltime employee’s tormination of employment {the
“Termination Payment™), in equal installments over the course of each pay penod occurring
during the four (4) month period immediately prior to such full-time employee’s last day of
employment, subject to the following:

3272009 8
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(1}

(i)

54272009

VILLAGE OF RANTOUL
PAY PLAN

May [, 2009 — Aprit 30, 2610

To be elipible for such election, any such full-time cmplovee shall submit an
irrevocable retirement resignation to the Village. coupled with a written notice of
such ¢lection, at least 140 days prior to such full-time emnployee's last day,

Any such full-time employee making such elcetion shall further agree in writing
that in the event that the amount of the Termination Payment is subsequently
reduced for any reason due either to the use of any eamed compensatory time,
earncd vacation, aceumulated sick [eave or entitled persenal Ieave or to any such
last day of employment occurring earlicr than the submitred resignation date after
the Termination Payment is determined and any payment thercof has begun, that
any such reduction shall be made in the applicable pay period during which any
such nsed or tast day of the emplovment occurs.

16



LIR)SAS

UOTIEN|BAD-2Y GOf 28e||LA Y U
paseq “saduely Arejes pue uonisod
AUR $3PN|2UL TN JI0JRNSIULIUDY
afde g oY1 Aq paouasaad

133 png] a8e)|14 Tenuny a) 2acadde
PLE A31AR IS | O pasog]

Ieai |BI51) e [ Ay -[ ady

‘|esadoid 198png s, 1uawmyedap

SI U7 “IOJEHSUIpY 38R]|1A 211 Aq
paaordde “safueyn Alvjes 1oypue 2peld aau
‘uozod mau sapniaut prap| wawdedag |
211 “IRAA |BISI) 1XaU A1 1] 553004d
wowdorassp 1adpny (Enuus M o wed sy

1ea4 easy gaea | pady - 1 yaaey

F 3

'SUOISIZap O pedH luawiledag]

puUE JaZeunyy yH swicjul pasosdde

A [ (S32UD W Sapap pue s33URYD
Arees pue uonisod 10] SEOTEPUILILGI
(18 SMITAL JO)ENSIULIDY, J3RT|IA

ACA [BISI] ara [ aaepy — 7 Alenuej

LOJEOSILIUPY STEITA Yl

01 5208 UeNEpUAILGIAL PrAT] Huamidedag )
pUE 2BeUR[Y 3] A papuawInIedd) st apead
AU Jopue vomisod mou 3 cuonen|pas

-21 qol 1o uonenieaa gol soapduees
PUE SISAEUR S13NpPU0N 19580y M ]

F 3

JRAL RIS ORI [ AAERUR[ — [ J3]013()

"INFRURY Y[ 2y o Wnuaieda
S JOJ SUCHENJeA3-21 (0] 10 SUDTIBN|BAD
qul AUE spuatiesai peay aourpedag |

JEAA [RISI] YIED (f Jaqandag — 1 Aepy

GUG .nﬂ—}_._ — ¥52304,] WOLER|EA] -3} (0]

IMOUE}] 10 IRV

LAV

17



UELURJID - JF]eMISEAN
UenLaI04 JAang
ISNEIDadS AS[] LU0

ol icE

ES'ZEE

oL als

AInoH-N

JILEJOSW] PES]
1ebBeuew S0 Al

PEP'953

0L0'LFE

959°ie8

AE|Eg-3

UELWIZIO ] STUEUNUIEE "SAS
Iepaadsu)
Yoz wegeruoiuy Bugeawmbug

LB GED

E8¥FEE

L5 61%

AUNSH-N

Jmali weibold UInoA
JabBeue)y Bulselyoung

Jafieusy suonelado 80)0g
JOJERSIUIUPY ROMIEN
Jostuadng SoUBUSIUIER
rojoen] welBoud Inpysssuy
1sAeuy 128png

ISAIELY [BIoUE] 4N nDady

SZi'2os

LLL1GE

LLP'LFS

Aeleg-3

1abeuey 820In0saY URLLNY
IOIEBIpIOD T UONEIURLILLDOD
sEEfy -dO JO BRIy
JEEMBIEEAN- O 4O JBIYD

Ui sAg- do o eIyD

AlBleg DA 'SED dO o JsD
J0euE Lodiy

565045

523858

£90'L¥3

Aejeg-3

PR C e ECETRETS |

JOPIBNCT 1SS SHIOM DN

I N 1V eg]

JopRng CAB Aurwwan
lopadsu] EBIgo

1017801 AS] DICUSD IO Ay

658 L8S

LvZ 80%

£A5'FSE

Aseleg-3

Qk

1013811 Bydopn MgRg
FH0d Jo 2D

ZER'BAS

0ot Z8%

988558

Amlec-g

LE

Jareysiwapy abe s

Don'sELS

£e0 5013

LZ2r D3%

Areleg-3

Zt

UoHISOd

tnIKep ¢

Juedply §

WinI §

Aed 10 218y

=T TS

6002 Ael jo sy

2 anaG uopesuadings
[nojuey jo abe|ip

18



981 8007 JOAD SSERII %L
B1E] QONZ JAAD SSEAIIW LD
suoilenofiau roge| o) 2np ploy U0

gCL9lE
fl vER
Le LEE

PER'C/S
0Zees
04 0ES

08 62%

a2 Andag
IWELND(]
wesbuag

s UE LT TTE )

SO
081 1940

SUIOW
08L-1Z)

SYIUoW
OZL 19

uoRIsod

SIHAVIYS 321T0d TVINNY 6007

(Anoy) klwaxg uon=N

(Arejeshdwiaxg=3

IOSIMSANS FIUSD Yino s
JEYIAN SAIAIAS DB
E|Eads uoewlou) 8o
losinadns 1xjuan ssaud
senads Bugunoooy

86913

BSELE

BL0LE

AINGH-N

181D 1Bl AN
JRUDQET] UOERIDIY § IAg
ElsIssy Apadald ejuey
ABDIUOD SRHAE S AN
usyoa | Jeindwon
JUEISISSY anal]RSIULUDY

BLBES

EBGIS

£811%

AunoH-N

lojeradoy Jeepn

Ioyeladry Jalesms]lsenA
meladn wawdinby eang
W30 JBIysED AN 101G
Joiadsy) Ausdaag ejusy
(tedd % LA} 2UBYDSRHY
HEMIILYDD | Sy

IUE]SISSY "UILLDY SANI2XT
Spiy uonekl o Bulgisaubug
{idd's L4} 1ayvedsig

F3EEE

LLBLS

BSELE

AUNOH-N

IoEsad D 8IBUBUIERY SWRLSAY
Jzdaayaimg

JsBeUB 230 UONEBITEY
uadsU] ouBLUEILIE Aladary
UBKIUGDE | T aH

asdng poddns sanensuLepy

Adnop-n

Jadoaazn gzhsn

Mges

19



POSITION INFORMATION
_ As ol May 1 2034
BHOIANG | Exnenia Part- Pallca | Provisonsl | Uniformed [ Uinftesned
Tinl Zatary Fange Cificera . unlt - Emplayes FUl-Tare| Tuna Salened | Hourty Empitryee Employ Employos I} | Emgloyee (Il]
Ay SN E nensal Sporal st £41.41% - 557170 ]
[Aley cecanahng Spsedl o S0 18- 515 % 1
arCy- Busysl sratpss 1AYS 62120 1
TSNS o A sl 1187 KiE70 1
Wanage 5d¢.063 - §75 505 1 ]
S D it D oeessr =24 102 5E1.E89 1 X
[Senbe Atinr-ananca- Lead Mezanms L1I7 950 . EFEd4 R 1 F A
Rl e e arce- e 358 -T2z B F] 3
ral Mariera ie 0P Mazrang ARSI S 1 X
111 D GRTME S S L e T 1 A
AT LTIy Cew SIS A DA 554,555 361 HEY X 1 X
ETETFT . ) 554 5410 SR1 SAD ] 1 X
S sevulve nus sman; $13 58 . 572 G4 1
Hia 20 Fagmaice I anagar AT 6 - 500,55 X 1 ]
inszRInn. Chal ssessr th4 k03- 201,630 4 X
- 2p ar- ASEEs 5190 -52067 1 L
ImEpEr U ProcoTy e Irsprogn 5°5 57 25 a5 1 X
[0 ope Iy Karberancs Aasisianl | 511 B7 - 510 79 1 X
Aspache-Eaal Frepedy asslatl 1147 -5{p 79 T X
prulinn-Yaroal Frepeily rsprorar 1358 - §72 64 1 X
paler lennn ign 51787 . 5147y 1 X
bk AdM s 41 415 - &A2 105 1
o Lt Lok YRS - S65.EIC 1
SUT SRR ABE S R 1 X
ik Zepaly Chr 571.732 E£70 sy X 1
Sl T1255-5278d 5 X X
cisralzhar - AF- 105 - 572 64 1 X &

CalLl g Fucoeds I .al 13,56 522 b4 q X
T i eashp A P 55 - 52571 F ] X
Fuce Lisalezan B2 Fy-%354G 2 X X
Hiwd e Qo ahizns Maraie” A1 a5 BGT 17 1 I
2hizE S5 i) 5016 - 2 A5 19 X 3 X
Fulioe Brrgasm £20 00 - §51.51 [] X ] F
M2l S gepnl - raashganae s $5001 531 84 X ] A
W Azruiliaive Suapar Sugervisor §15.27. 525 45 1 X
F'v Anmarars Diecan £54 503 $47 B X 4

' Cornm.neangng Zaued nutar Ba7 O - £-0.595 [1]

- Enestzr SEEOBA . $9E 033 [ 3
25 baEn - Anprerloe reTae 1D 34 - 527 55 X X E %
B - 2pelre Seniumis tacheean | 1904 - 503 55 i X [ X %
i 150394 /g X ] 1 & &

525 O ] X [] X Ed
avar Toenar 32705 x X z X X
Lo Gyninms Foie §27 (ks ] 3 [] X X
[HEN L k] L] L X
=& Lhitc - -Inde Suoin 5E2 05 A X i x
i A U AS nvtat o Sde L] [1] X
S ng nloeTARDe Al 5139 5i987 1 X
A Hywal % Safey Saaroer a7 453 - 570,595 X 1 [ X
i Gus eehrinan 5550537 Ed F 2 X ¥
- HuAD Teornam 515 27 %25 a5 2 x X
= & Slnrakedpar $15 IT-555.25 1 x 3
= Shieal =qupmars Jeaalor 11 5B - 57264 [] X X
i Tireel Laberer FEELEEE H X F
3 r3€r N arlerarcs Faiaman SiA1T 537 16 % q i
4/ 0F3 - 570535 X 1 LS L3
Sdui - TIREY X 1 X X
i - B15 37 40 A% F] X
= REfAwAle izl Rt oy 54706 - §ro 505 X T X I
™ asteaale Sosenar 1R 11 - 577 B x 1 X X
r Aflesiainr Cnergl M nienanse T13 50 . E50 B T A
- [} AT DRI ET0 San X 4 I
H d-IntAIcE 5 358- 5223 []
=2 Lt ROl E Py sar 510 Y- T1E FF 1 X
2% - b TeseAn Il PTgract O evtar 541475 %62 173 t
ez Lakarankiacie e 187 -515.70 1 X
Fer Marnieiaiee Sopervicr B4 415 - ER2 125 1
b - Othize Sopereissr $159.27 £25 44 4 Ax
Fur . 3orwga W S0 13- 31608 1 -
|Fer <oulhpnles S pery.sar LU ¢l -516 B 1 i3
Rai - ~uath Froqgrams Chieao 24125 %6z 124 1
Lhltw Cash e Cleck 11T §157a F X
LIt Ey TithzR ManagE S3FEhD - BEE.ATH
'.'I;'-I.I Senan SashanCleak T19 SR _E70 B4 | 4
Wil AT R E NEREE B S REET T 1

20




Village of Rantoul

Benefit Plan Proposal

Board of Trustees
Study Session
June 2, 2009
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Village of Rantoul

2009-2010 Benefit Plan Proposal

1.  Benefits Cost Overview
1I[. Medical Insurance Options
[II. Dental Insurance Options

IV. Health Reimbursement Arrangement (HRA)
2008-2009 Performance

V. Flexible Spending Account
2008-2009 Performance

VI 2009-2010 Benefit Plan Recommendations



2009-2010 Benefit Summary

i Major Emplover Paid Benefits

Health Insurance
Pental Insurance

Prudential Life Insurance
(Employee only coverage)

Rate Increase (more information follows}
Slight decrease {marc informatiun fallowsy

Mo rate increase

, Major Employee Paid Benefits

Viston [nsurance

Mutua) of Omaha Disability
NCPERS (IMRF Life ins.)
Prudential Life Insurance
Prepaid Legal Insurance

AFLAC Supplemental Insurance

Slight increasc fless than 5.50:wme.)

No rate increase
Mo rate increase
Mo rate increase
No rate increase

No rate increase

Page L
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Medical Insurance Options and Cost Increase to Village

(includes cost of Health Reimbursement Arrangement (HRA))

{  Renewal of Cusrent Plans -- 19.9% Increase
2. Slight coverage changes 1o Current Plan* -- 13.9% Increase

3. Significantly lower coverage than Current Plan -- 9.9% Increase

24



Cost Increase to Village

PersonalGare| Village Share | Health Alliance Village Share | % Village Increase
Total PersonalCare Total Health Alliance Includes
Pramium Pramium HRA & BFC
Renewal of
Current Plan
Single %R31.89 $530.89 $425.00 $424.00
Plus Cme £1,083.78 $530.88 $813.00 1424 00
Farmily %1 B4R B6 $5830.89 $1,014.00 $424.00
Cost increasa 18.9%
Option 2
Single %£524.82 $523.82 2408.00 £407.00
Flus One $1,049.64 $565.82 £780.00 $449.00
Family $4,626.94 $581.82 $873.00 $465.00
Cost Increase 15.9%
Dption 3
Single $517.82 $516.53 $400.00 $389.00
Pus One $1.035.66 $516.83 76400 $308.00 |
Farulby %1 605 27 $516 83 $853.00 $399.00
Cost Increasy 8.9%

25




Cost increase to Employees

# of PersonalCare # aof Health Alliance
Members Increase Members Increase
%a %
Renewal of Reanewal of
Current Plan Current Plan
Single 21 0.0% a1 0.0%
Plus One ] 7.9% & 24, 7%
Family Q 7.8% 17 24.7%
QOption 2 Option 2
Sing1e 21 1.0% 81 0.0%
Flus One 0 -2.1% 6 5.1%
Family 0 0.8% 17 7.4%
Qiption 3 Option 3
Single 21 0.0% a1 0.0%
Plus One 0 5 0% 3] 17 0%
Family 0 50% 17 17.1%

26




Brief Summary of Plan Differences:

Health Alliance
Current Plan
' $1.000 Deductible (Village reimburses 90%)
. 20% Co-Insurance
. $125 Copay Emergency Room
$20 Oifice Visits
- $15/$30/550 Prescription Drug Card
- Must designate Primary Care Doctor and be referred to Specialist
v $1.500 Annual Out of Pocket Expense (Does not include copays}

No Deductible
200% Co-Insurance
%125 Copay Emergency Room
$20/540 Office Visits
$15/$30/$30 Prescription Drug Card
$1,000 Copay for Outpatient Surgery (Village reimburses B0%)
$500 Copay for MRI & CT (Village reimburses 80%)
%1,500 maximum reimbursement
- 1,500 Annual Out of Pocket Expense {Does include copays)
' Village Contributes to cost of dependent coverage

Option 2

$0 Deductible

20%% Co-Insurance

$125 Copay Emergency Room
$25/540 Oflice Visits

. $20/$340/850 Prescription Drug Card
' $1.000 Copay lor Qutpatient Surgery (Village reimburses §0%)
. $3500 Copay for MRI & CT (Village reimburses 80%)
' $1.500 maximum reimbursemett
. £1,500 Annua! Ow of Pocket Expense {Does include copays})
. Village Contributes to Cost ol Dependents
Page 3
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Brief Summary of Plan Differences:

PersonalCare
{urrent Plan
. £1.000 Deductible (Village reimburses 90%)
. 2(%% Co-Insurance
' £175 Copay Emergency Room
. $25/435 Office Visits
. §15/$35/70 Prescription Drug Card
. No Primary Care Doctor Necessary
. %1.500 Annual Out of Pocket Expense (Does not include copays)
' $1.000 Annual Chiropractic Benefit
QOption 2
. %1,000 Deductible (Village reimburses 80%)
. 20% Co-lnsurance
- $175 Copay Emergency Room
. $25/%35 Office Visits
- $15/$40/$70 Prescription Drug Card
. No Primary Care Doctor Necessary
' $2,000 Annual Out of Pocket Expense (Does not include copuys})
’ $1.000 Annual Chiropractic Benefit
' Village Contributes to Cost of Dependents
Option 3
. $1.000 Deductible {Village reimburses 80%)
. 2094 Co-Insurance
' 30% Emergency Room
. $25/435 Office Vaisits
’ $15/540/%70 Prescription Drug Card
. Wo Primary Care Doctor Necessary
. $2.000 Annual Out of Pocket Expense ([ocs not include copays)

$500 Annual Chirepractic Benelit

28



Dental Insurance

| Recommended change from curre

—

nt plan with AlG to MetLife insurance Co. |

]

(I—

™ Preventive Services

Basic Services

|

Major Services |

[ 100% 80% 50%
| « Oral Examinations « Perigphical X-Rays « Crowns —I
"« Full Mouth X-Rays o Other X-Rays « Dentures |
| « Bitewing X-Rays « Emergency Cral » Bridge Work
| * Fluoride Treatment (under Examinations e Implants |

Age 16)

! « Sealants (under age 16)

i » Space Maintainers (under
Age 16)

| e Cleanings

« Repairs o Dentures,
Crowns, and Bridges

| « Fillings

= Periodontics
« Endodontics
« Oral Surgery

Orthodontic Services |
50% |

]

=+ §50 Deductibie, 3 times per family,

waived for Preventive Services

Current employees will
| $1,250 beginning July 1%

Benefit Maximums

~ $1,500/Lifetime Maximum for Orthodontics

Year 1: $1,000, Year 2: $1,250, Year J: $1,500 - Calendar Year Maximum for
Preventive, Basic, and Major Services **

+ This plan will be a “confract year” plan. The plan year is July i*" 2009 to
| June 30", 2010 instead of January 15t to Decamber 31,

have a new deductible and annual maximum of
, 2009 which will increase to $4,500 July 1%, 2010.

TEMPLOYEE COST PER MONTH AIG MET Life % |
[ Employee Only [$ 0.00 $0.00

|_E_mployree +1 $27.56 $27.04 -1.8%

| Employee + 2 of more $70.83 $63.99 -9.6%

L
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Health Reimbursement Arrangement (HRA)

Annual Performance Report
2008-2009

Maximnum Reimbursement Obligation $295,500
Estimated Co-Insurance Expenditures $ 69,383
(2THIF- 20V
Estimated Utilization rate: 23.4%
Actual Reimbursement: ¢ 68,588
£ 14
Average reimbursementiweek: $ 1319
Average reimbursementemployees/year $ 442

** Recommend renewal of the HRA in 2009-2010 Benefit Plan.
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Flexible Spending Account Program

Annual Performance Report
2008-2009

Tatal Utilization: 15.0%
Average annual FSA designation

per participant: (18) $1,047
‘Total employee income designated: $18,854
Savings to Village $2.800
(55, IMRE, Police Pen)

Liss administration costs: $1.,080
{ §1:per EE per month) 153 EL’s

1.ess termination losscs: $-0-
Net benefit to Village of Rantoul $1.720
Recommendations

1) Renew FSA Program.

2) Inerease maximnm to 52,500 to increase potential bemetit to Village .

{current maximum is $2,000)

3) Add debit card for each I'SA participant for increased ease of usc.
{additional cost to the Village of $150/month)

31



1}

2)

3

4)

Benefit Plan Proposal

Benefits Plan Year July 1, 2009 to June 30, 2010

Renewal of life insurance contracts.

Renewal of Health Alliance and PersonalCare Contracts — Option 2.
Change dental plan provider to MetLife.

Renewal of Health Reimbursement Arrangement.

Renewal of Flexible Spending Account Program with the addition of a
Dchit Card and increase to 2 maximum of §2.500,
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BOARD OF TRUSTEES
¥YILLAGE OF RANTOUL

AGENDA ITEM

PAGE 1 OF1

ITEM: BOILER & MACHINERY

DEPARTMENT: COMPTROLLER

INSURANCE POLICY

AGENDA SECTION: AMOUNT: $67,276.00
ATTACHMENTS: DATE: 5/22/09

{ )ORDINANCE

{ )RESOLUTION

{ X }OTHER (See Summary Highlights)
{ ) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS: The village’s boiler and machinery policy expired April 30,
This policy covers our building boilers and ali of our electrical system cquipment,
including transformers and generators. This coverage is not included in the municipal
league policy. We advertised for bids for this coverage. No bids were received from any
other agencies. Diamond Brothers, a local agency, has had this policy for many vears,
They have provided a renewal policy with Cincinnati Insurance Company in the amount
of $67,276 annually. This is a decrease of 515,488 from last year’s poliey. This is 1 three

year policy with an annual premiom.

RECOMMENDED ACTION: Accept the three year renewal policy from Cincinnati

Insurance in the amount of $67,276.00

DEPARPMENT HEAD APPROVAL:

VILLAGE ADMINISTRATOR:
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RANTOUL POLICE PENSION FUND
ANNUAL TREASURER'S REPORT

Presented to

PRESIDENT AND BOARD OF TRUSTEES
VILLAGE OF RANTOUL

and

BOARD OF POLICE PENSION FUND

FISCAL YEAR ENDING APRIL 30, 2009



TREASURER’S STATEMENT

STATE OF ILLLINOIS }

COUNTY OF CHAMPAIGN }

1, Scot Brandon, Treasurer of the Police Pension Fund of the Village of Rantoul, Rantoul,
1llinois being duly appointed, say that 1 am the above described officer of the said Police
Pension Fund and that the enclosed statements, with all schedules and explanations
herein contained, are a tree and correct exhibit of the income, disbursements and
investments of the said fund as of the 30™ day of Agprl, 2009, and for the fiscal period
ending on that day, according 10 my information, knowledgefnd belief.

COMPTROLLLER/TREASURER

Subscribed and swom to before me
This th day of May, 2009

NOTARY PUBLIC

3%



RANTOUL POLICE PENSION FUND

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS

FOR FISCAL YEAR ENDED APR 0, 200%
LINALIDITED
Cash Balance SM/08 $344 218.54
Receilpts for the pariod:
Property and Replacement Tax 5294 377.14
Intzrest Income $271,254.55
Participants Contfributions $171.,916 42
Investmenis Matured $2.361.592.07
Total Receipts $3,008. 740,68
Dishursaments for the pariod:
Trawel & Lodging $1.040.1
Confaranace & Masting $550.00
Other Professinnal Fees 3315291
Cues & Subscripbons $750.00
Citner Purchased Sernvices $50.00
Lagal §2.960.00
Audit $2.022.04
Achuarial $1,700.00
Kadical
Disability Benefits £158 203,98
Rehremant Benefits $520,450 .46
Widow's Benefis $25,385.149
Refund of Participant's Conlribubons 58,122 4
Bundry Expenses [$61.50)
Invesements Mada $2,435.089.79
Total Disbursements $3,236 70117
Cash Balance 4/30/09 $2045,258.02
Investmants:
SKRA Capital Managemeni (Fixed Ingome} %6,686.652 00
First Busey Securitias (Equities) %4, 180.431.00
Armuities $0.00
Total Invastments £10,867,083.00
Total Cash & Investmants 430109 I $11,073,341 .02
Total Cash & Invasiments 430008 $13,516,718.29
Change in Value | §$2.443,3??.2?E
ot Increasa in Fund Value -18.08%
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Assgt Type

Cash and Money Markets
Busey Bank
Client Interest Program
TOTAL

Mutual Funds

American AMCAP

Amarican EuroPacific Grwth
American Growth Fd of America
American SMALLCAP World
Armerican VWash Mut inv

Yanguard Tt Stk Mit [dx
TOTAL

GRAND TOTAL

MAJOR INDEX RETURNS

Dow Jones Composite Incex

SEP S0 Index

NASDAQ Composite Index

MSC1 EAFE Index

Barctays Capital US Aggregate Bond Index

RANTOUL POLICE PENSION FLIND

INVESTMENT SUMMARY
04/30/08
Quaptity Price Currg{it Value Intergpt Rate
72559.37 1.00 $72,568.37 0.15%
17.79 1.00 ¥17.79 0.05%
$72 57718
12563.018 13.00 §163,318.21
20570.806 28.42 $584.622.31
37164337 21.57 $801,534.75
7581.75 2224 $168,589.70
72894 365 18.81 $1,444,037 .37
4T578.017 21.38 $1,017.218.00

0.61%
3.00%
1.37%
10.86%
2.40%

16.30%
13.60%
9.50%
23.50%
4 26%

$4,180,434.33 7

$4,253,008.49
2007 2008
6.40% -33.84%
3.50% -38.49%
8.80% -4 54%
8.60% -45.10%
6.95% 5.2%3%

YTD Returgs

4/30/2009
7.71%
1.468%
5.32%
B.08%

-8.53%
-1.27%

¥YTD 2009

-5.93%
-3.37%
§.85%
-4.20%
0.60%
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Baneoual Police Pension Fund -3 ——

Performance

Month Y-T-D» 1Year 3 Years .:s::;:tfun

(B4 31/ 20005)
Total Return - gross of fecs -1.4%, -1,2% 5.7% 7.3% 5.8%
Fixcd lncome -Ld%y -1.3% 6.0% 7.5% 5.9%
Barclays Govt Bonds -1.3%% -2.30% 7%y 7% 5.8%

Foll poraonls v e

2 e eznnaliaed
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Fanioad Pobice Pension Funel - 4 ——

Asset Statement

Drevvriprion Shares S ar (Cans Yarker YVaboe
1 nir Teril
CASH EQUIVALENTS
SHORT TERM INVESTMEN'T FUNDS
SHORT TERM AMF B30 1.0} B0 FL0 1MW} 0310 100.00 nl
80,310 80,310 16400 0.1
Total Short Term Tavestment Funids #0310 0310 10004 0.1

TOTAL CASH EQUIVATINTS RUMITE RUELT LM

FIXED INCOME -US
MORTGAGE-BACKED SECURITIES
FEDERAL MORT CP PASS-TTIRUS

FIILMC PC GOL J08127 180406 99,59 179763 103.48 186,785 279 4.8
SANKE JLIN 01 25
FXMA PASSTITRL 920757 29 1R3 2941 88,653  1GT0 3 485 1.3% 53
5,500 JUL 01 38

268,416 ZINIM 418 54

FMNMA PASS-THRUS

FNMA PASSTHRL AA1563 47073 10234 027 10280 100,775 1.151 4.4
4500 FEB 1 24

1M, 270 100,775 1.51 £4
GMNMA PASS-THRUS
OGN PASKTITRT 554348 219 10422 11,6592 106.5% 11,958 18 a1
500 AR 15 32
GHMA PASSTHEL 584406 20462 10422 21326 Iuesy e .3 3¢ 033 ot
A.500 MAY 15 32
GMNMA PASETHRU 611566 024601 0239 02,085 103,05 114 1.4 4.3
5000 MAY 1533
GRNALA PASSTHRLT 6219%6 27670 10034 ZHHT 104,38 28,881 043 &3
BEOD NOW 15 33
153,145 158,767 237 5.2
Total Mortgaye-hacked Securities 521,831 538,312 §.06 4.9
1.5 AGENCIES
FEDER AL 1K LM BTG 400, (K B7.ar) I0LGUS 1034 403 360 LALR 4.2
$4.250 JUL 15 0%
FEDERAL NTL M1 ARSN 200,000 MZEA 03,720 10381 207 6200 s 4.3
4425 JUN (1 10
FELERAL IHTOME LN BKS 450000 9876 444,424 1034 467 730 G070 4.4
4125 AU 1310
FEDERAL HOME 1IN BRS 200,000 107 R4 215686 11002 F20H0M0 339 21
3625 MOV (511
FEDERAT HOME LA B I0000n 10083 INZATE 10142 304,260 4.35 22
2250 A PR 1312
FEDERAL HOME LY BKS 200tk 11156 223,127 11348 21 960 339 4.8
2500 ATNG 13 14
SEOA
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Earuoul Police Pension Fund 5 —

Lyeseeipriva ALkt Value

| nit Tertal
10877 350095 364 4.0

FEDERAL HOME LN MG 550,000
4375 LI 1715

10604 150

2,154, 18K 2210665 33.06 4.
Toral U5, Ageacies 2,154,188 2210665 3006 4.4
U5 TREASURIES
UNITED STATES TRIEAS 10K MY 100508 100808 10747 107 470 161 47
00 TFEB 15 11
UMNITER STATES TREAS 450,008 TR41 a2 828 4rav 430515 .57 (i
(UMM ALz 13 11
UNITED STATES TREAY 238064 11105 263302 106,16 253072 370 32
A5 AN 1512
UNTTED STATES TRTZAS 4500212 101K 451,732 1228 477 (.89 2.0
ZA00 JUL 15 14
UNITED STATES I'REAS 430, (KN 77.a2 4370922 11113 500,085 748 LR
4250 ALER 15 15
UNITED STATTS TREMAS 00,00 I67.56 215125 11219 224 380 336 4.0
4.3 FED 15 14
UNITED STATES TREEAS 2AM.000 10228 04563 Lladrl 232020 47 4.4
3125 K{AY 15 16
UNITED STATES TREAS 24730 10785 N7 10735 219778 329 24
2635 U158 17
UNITEL STATES TREAS 197632 103500 203,561 1463 6,782 ERES 211
21253 TN 1519
UNITED S1A7THS TREAS 400000  117.52 AT0U63F 12506 1 {2y Tad 5.0
6250 ATIG 15 23
UNTITED STATES TREAS R0 106,07 036438 11534 GOZ ) 1035 4.6
B2A0 ROV 1524
UNITED STATES TREAS DEALG 10213 106,R45 19214 1nala 1.51 2.4
2.500 JAN 15 29
3,608,733 3,937,375 5488 i3
Total 1.5, Treasorcies 3,668,733 3,937,375 SR.AR 33

TOTAL FIXETY TNCOAE - 1% 1,344,785 N TR LI [ TR T

TOTAL PORTFOLIO 6,125,061 6,767,162 kR

:
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VILLAGE OF RANTOUL

RANTOUL POLICE PENSION FUND

Aclugrial Valuation Report
For the Year
Beginning May 1, 2008

And Ending April 30, 2009

Timothy W, Sharpe, Actuary, Geneva, IL (630) 262-0600
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SUMMARY OF RESULTS

There were no changes with respect to Plan Provisions, Actuarial Methods or Actuarial
Assumptions from the prior year. A 10% “longevity increase at retirement” is reflected in the
results this vear.

There were no unexpected changes with respect to the participants included in this actuarial
valuation {4 new members, 0 terminations, 1 retirement, 1 incident of disability, annual payroll
increase 7.3%, average salary increase 4.3%%).

There were no unexpected changes with respect to the Fund's investments from the prior year
(annual investment return 3.26%).

The Village's Tax Levy Requirement has increased from $268,917 last year to $407,245 this year
(16.1%). The increase in the Tax Levy is due ta the increase in salaries, the incident of disability,
the investment return was less than expected, and the inclusion of the 10% longevity increase.
The Percent Funded has decreased from 91.8% last year to 82.5% this vear.



SUMMARY OF RESULTS (Continued)

For Year Ending
April 30
2009 2008
Tax Levy Requirement b3 407 245 5 268,917
as of
May 1
2008 2007
Village Normal Cost 238,801 193,693
Anticipated Employee Contributions 164,362 153,136
Accrued Liability 16,353,163 14,438,543
Actuarial Value of Assets 13,496,706 13,248,656
Unfunded Accrued Liability/(Surplus) 2,856,457 1,189,887
Amortization of Unfunded 140,384 56,695
Acecrued Liability/{ Surplus)
Percent Funded 82.5% 91.8%
Annual Payroll 53 1,658,548 $ 1,545,271

TAX LEVY REQUIREMENT
as of April 30




POLICE PENSION FUND CASH & INVESTMENT
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POLICE PENSION RETIREMENT BENEFITS
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Proposed Addendum
Issued &f1f2000 at 12:56 PM

 Trustees
Ordfer of Business A Board Packet Page(s)

Proposed Addendum to the Agenda
The propesed addendun includes any flems that had not been listed upon the final agenda for the Study
Session, as published in accordance with the provisions of 5 [LCS 120 {"the ilinois Open Meelings Act’),
Lipon vote of appraval by the Board of Trustoes, the Rtems listed upon the addendum shalf be added to
the agenda for consideration.

1. Items from Fire Department
A) Repair of Tanker No. 2366 48-52



BOARD OF TRUSTEES

VILLAGE OF RANTOLUL
----------- crAE L
ITEM: Repair of 2366( 1993 Tanker} DEPARTMENT: Fire Department
AGENDA SECTION: AMOUNT: Nct to exceed $20,000

ATTACHMENTS: DATE: May 29, 2009
{ ) ORDINANCE

{ }RESOLUTION

{ }OTHER {See Summary)

{ X } SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

The Rantoul Fire Department would llke to have the bidding waived on repairs of the frame of
Tanker 2366. This is our primary 5000 gallon tanker that has recently been discovered ta have
serious cracks in the frame of the truck. This was noticed when routine work was being
performed by Central Maint. Some of these cracks are about one quarter inch wide and extend
abaut 5 feet. The truck has been pulled from service as it is not safe {o drive until it is repaired. We
will have to rely on our second tanker that is a 1967 old Air Force fuel truck that has its own fair
share of problems. 2366 was huilt using a 1993 chasis that came from Texas. We used a second
tank from a fuel truck that was left here by the Air Force and had it installed on the chasis. To
repair this the tank will have to be remover as well as the axels to get to the frame to replace and
repair it. To replace this tanker with a like item it would cost approx. $150,000 new. We had this
built for approx. $70,000. We have two quotes from local vendors to repair this truck. The quotes
state that the cost estimate would be the worst case scenario, it could come in cheaper if they
find less problems when they get to the frame.

RECOMMENDED ACTION: Waive bidding process and have the truck repaired with the
lowest reasonahle estimate,
DEPARTMENT HEAD APPROVAL VILLAGE ADMINISTRATOR
Ken Waters, Fire Chief P -
= :
AGENDA PAGE NUMBER: I




May 28, 2009
Bruce Sandahl
Fire Department Water Tanker Truck Hippo 1l

Fleet Maintenance had Fire Department Tanker Truck Hippo Il in our shop for scheduled
maintenance. After our inspection the truck frame has a crack on the right side frame.

We then tock the truck for an estimate for repairs

Fleet Maintenance
Steve Buhrmaster
392-3197
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE 1 OF 1

ITEM: Substantial Amendment 1 to DEPARTMENT:
the 2008 Annual Action Plan (CDBG-R | Community Development
Funding)

AGENDA SECTION: AMOUNT: $98 625
ATTACHMENTS: DATE: June 1, 2009
( ) ORDINANCE
{ X } RESOLUTION

{ X ) OTHER {See Summary Highlights)
( )}SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

The U.S. Department of Housing & Urban Development (*HUD™ has notified the Village of
Rantoul that it will receive $98,625 in Community Development Block Grant funding from the
American Recovery and Assistance Act of 2009. In order to apply for the funding, the Village
must amend its 2068 Annual Action Plan.

The proposed budget which the Citizens Advisory Committee reviewed on May 20 and May
28 includes: $88,767 for a building demolition program and $9,858 for administration and
program delivery. The demolition program can provide grants and/or loans fo property owners
to demolish dilapidated structures in lower-moderate income neighborhoods.

The Citizens Advisory Committee made no revisions to the draft amendment an May 28 and
voted unanimously to submit Amendment #1 as written. If approved, the copy provided to you
in the May 26, 200% memo will be submitted to HUD on June 3, 2009,

RECOMMENDED ACTION: Board approval of Substantial Amendment 1 to the
2008 Annual Action Plan and authorization to submit the amendment to HUD,

DEPARTMENT HEAD APPROVAL: VILLAGE ADMINIS R:
Michael Loschen I\M[ ﬁ

AGENDA PAGE NUMRBER: /-
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